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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution MULKI SUNDER RAM SHETTY CCOLLEGE
Name of the head of the Institution Prof . Karunakara Nayak
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08202554146
Mobile no. 9449205825

Registered Email

nerscshirva@nmai | . com

Alternate Email

ners_shi rva@ahoo. com

Address Shirva
City/Town Udupi
State/UT Kar nat aka
Pincode 574116

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Prof. K G Manjunath
Phone no/Alternate Phone no. 08202554146
Mobile no. 9449254827

Registered Email

nsr scshirva@nmai | . com

Alternate Email

nmsrs_shirva@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nsrscoll ege.org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nmsrscoll ege. org/naac_report/201
8-19 cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
TSR Period From Period To
3 B++ 2.77 2017 22- Feb- 2017 22- Feb- 2022
6. Date of Establishment of IQAC 31- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar meetings of | QAC

09-Jul - 2018 18

View File




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 31- Mar - 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mul ki Sunder Ram Shetty College is affiliated to Mangal ore University since its
inception in 1980. It inplenments the curriculum of Mangalore University. Credit
Based Senester Systemis adopted by the University at Under G aduate level. The
Institution has qualified and enthusiastic teaching faculty for the effective
i mpl enmentation of curricula. The institution prepares its action plan on the
basi s of the academ c cal endar of Mangal ore University. It helps for the
effective inplenentation of curricula. Every teacher plays his/her role in the
effective inplenentation of curricula. The coll ege prepares its cal endar,
annual action plan and provided in the Students’ Diary systematically. These
cal endars/diaries are distributed to the students and teachers. Each depart nent
prepares its own action plan that includes the distribution of syllabus,
conducting periodic tests and internal exam nations, special lectures if any
etc. Special attention is paid to inprove witing and presentation skills of
students through student Sem nars. Teachers follow both the traditional and
i nnovati ve teaching methods. Mst of the teachers follow I CT as tool of
teaching since all the class roons of the college have smart class room
facility. The class roomteaching of curricular aspects is supported by speci al
| ecture progranmes, group di scussions, semnars, assignments etc. These aspects
play a very inportant role as a part of effective inplenentation of the
curricula. The college ainms to provide not only good quality education, but
al so prepare students to equip with the know edge relevant to face the current
gl obal market. The disciplined anbience in the college gives themlot of inputs
to face conpetitions. Many resource persons have been invited to speak on
current issues, face to face interaction and consultation activities enable
students to inbibe the required skills in the job nmarket. Number of certificate
courses and add-on courses introduced in the college are the result of denmand
fromstudent conmunity. Few teachers have al so authored text books related to
the syl labus which they teach. The curriculumdistribution in the concerned
course is allotted to the teaching faculty by the concerned Head of the
Departnment on the basis of teachers’ specialisation and expertise. The teachers
prepare their |esson plan at the beginning of the semester and record it in the
work diary which is followed in the process of curriculumdelivery. Regarding
effective inplenentation of the curricula, the Wrk Diary of the teachers’
records each and every initiative. Special |lectures are conducted by inviting
Resource persons / subject experts in their respective area. The students are
provided with | ecture notes, E-resources, printed answer materials and certain
reconmended books to prepare thensel ves for the exam The extra-curricul ar
activities of the institution are planned and organi zed by various associ ations




of the coll ege.

wel |

The col | ege cal endar contains al
menbers of the coll ege have been working as Menbers in the Board of Studies as
as Board of Exam nation under Mangal ore University and other
education institutions.
expertise in curriculum preparations and curriculumdelivery. This kind of
curricul um devel opnent

| earni ng experience that contributes towards their overall

t hese details.

Senior faculty

prem er

They enrich our students and teachers with their

is done to ensure that students receive coherent

devel opnent .

personal ity

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Not
appl i cabl e

Cor por at e
Accounti ng
and Taxati on

Diploma Courses

Dates of Duration
Introduction
08/ 08/ 2018 32

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabilit Accounti ng
y and Tax
assessnent
skills

st rengt hened

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Ar chaeol ogi cal field work

36

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

t eachers,

result.
action.

al umi

Therefore | arger

are given to the Principal.
t he concerned teachers.

exposure.

The syl labus introduced by Mangal ore University to which our college is
affiliated follows the same. The questionnaire on curriculum planning and
i npl ementation is placed before our students,
and senior teachers of the college who are the nmenbers of
various Boards at the University. An analysis of their feedback puts forward
the opinion that the present curriculumlacks practica
opi ni on of the feedback says that there is higher
curriculum Review ng the curriculum means nodi fyi ng and review ng the data.
Curriculumchange is a | earning process for teachers and students alike.
is to alter the existing practices and change our ways of thinking with a
positive bent of mind. Thus the intended curriculumis executed in the
classroons. This enabl es teachers and students to scrutiny the redesigned
curriculumand verifies its viability in the classroomenvironnent. It
much necessary to change the curriculumas we know that Education is dynamc
changes in the field of education naturally demands innovative
changes in curriculum preparation and curriculumdelivery. Based on the
feedback fromits stakehol ders,

parents of our students,

Consol i dat ed

need to redesign the

Thi s

is very

Mangal ore University has introduced Choice

Based Credit System (CBCS) fromthe academ c year
feedback nmechanismis not just to provide a review of our
assess and rectify the limtations so as to build a vibrant future for good
A good feedback nechani sm shoul d either affirm or
Hard copy of the questionnaire formis distributed at the end of each
academ c year

randomy to sel ected stakehol ders.

2018 -

alter

The st akehol ders’

consol i dated by the | QAC and anal ysed to overcone the limtations.
This is discussed and the results are inforned to
Teachers are advised to inprove their weak areas.

our

19. The purpose of
past conduct,

but to

cour se of

f eedback is
The results

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HEP 270 51 51
BCom Commer ce 210 150 150
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 201 0 10 0 0




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 9 8 5 1 8

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Mentoring System has been introduced to establish better and effective student-teacher relationship to
ensure sound curricular and co-curricular performance of the students. This enables them to achieve overall
personality of the student. All teachers work as Mentors to the mentees allotted to them. Each mentor is in
charge of maximum 30 mentees. Students are directed to go and meet their Mentor at least twice in a week for
guidance. The students must feel free to confide in their Mentors, their Academic and non-academic problems.
The students take the prior permission of the Mentor to avail leave for a period / day / days in the prescribed form
provided in the college calendar. The Mentor monitors the performance of the students in tests and examinations
and also the behaviour of their wards. The Principal will recommend the name of students for Fee Concessions,
Free ships, free mid-day meal and for Annual and Public Examinations, on the basis of the reports of Mentor.
Every class teacher has been entrusted with the responsibility of constantly mentoring the students of their class.

Number of students enrolled in the
institution

201

Number of fulltime teachers Mentor : Mentee Ratio

33:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
11 0 4 0 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Prof. K G Manjunath

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

2018

Associ ate Professor | Yaksharaja Award

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
BCom BCM I, 1V and VI 16/ 04/ 2019 05/ 07/ 2019
BA BAS I, 1V and VI 16/ 04/ 2019 05/ 07/ 2019

No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has a well-established internal evaluation systemand nechanism |t
seeks to maintain fairness, transparency and continuity in evaluation since a
wel | -structured eval uation systemrequired to assess the academn c devel opnent

of the students. The eval uati on process of the college consists of internal and

external evaluations. Internal evaluation is done through two interna
assessnent exami nations at the end second and fourth nonth of the senester
respectively. The external evaluation is done by the University through its
end- senester exanination. Absence to internal tests by a student is considered

a serious offence. The parents of the concerned students are conmuni cated about
it. In case, they produce a valid reason, the re-examnation is permtted to
that student only once in a senester. At the end of each nonth of a senester,

there is a procedure of evaluation which ensures a continuous assessnent.
Students are eval uated through their performance in extra-curricular and co-
curricular (ECCC) activities. The students are at liberty to choose their
interested area of ECCC. The NSS, Sports, Literature and Fine Arts are the
options available to the students. The students are awarded nmarks for their
performance in respective areas out of 50 in each semester till the end of the
4t h semester. Discipline, their involvenment in respective fields at the
regional, state and national levels is the paranmeters for the award of nmarks.
Mark scored in Internal Assessnent Examination is taken into account for the
senester end results with an allocation of 80:20 in | anguages and few courses
in B.Comand 120:30 in optional subjects depending on the credits at the UG
| evel . This nmethod ensures Continuous Internal Evaluation (C. 1.E) of the
students. The Principal discusses the performance of the students in the
neeting of the staff. On the basis of feedback fromthe teachers, he neets the
students of high performance and encourages them The Principal addresses the
probl em of under performance and sumons the parents of such students for
di scussion. The University has introduced several reforns in the process of
eval uati on. Some of the inportant are: online subm ssion of exam nation
application, online subm ssion of internal assessnment marks, introduction of
odd- even senester pattern of exami nation, facility of providing online result
etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

For Continuous Internal Evaluation (CIE), the institution adheres to the
academi ¢ cal endar. Cal endar of events is prepared at the begi nning of every
acadeni c year clearly specifying regular activities |like exanm nations, cultura
conmpetitions, sports and observing national event cel ebrations. Since the
college is affiliated to Mangal ore University, the college considers the
acadeni c cal endar of the University as base. Thus the academ c activities of
the college and the dates of internal assessnment exaninations are set according
to the University cal endar of events. A committee of teachers is forned by the
institution to coordinate the coll ege cal endar. The prepared draft is discussed
in the staff nmeeting and finalized. The curricular and extracurricul ar
activities are specified in the college cal endar as per University cal endar.
Wthin prescribed dates, all the continuous internal evaluation narks are sent
to the University. The tentative tinme table of senester exanmi nation is al so
di spl ayed on the college notice board. Several precautionary nmeasures are
adopted in the internal assessment exam nations |ike displaying of the tine
table well in advance on the notice board and adhering to the University
pattern of question papers. The Co-Curricular and Extra-curricul ar conponents
of the internal assessnent marks are displayed in the notice board before
submtting to the university. Percentage of attendance in various activities,
discipline, skill etc is considered while awardi ng marks. Principal, all HODs
and the convener of the internal exam nation committee nonitor the interna




assessnent exani nati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nmerscollege.org/result. htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCM BCom Commer ce 59 40 67.8
BAS BA HEP 14 14 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nerscoll ege.org/other features. htm

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 07 Depart nent of 15000 15000
(Specify) Rel i gi ous
Endownrent ,
Mangal or e
Any O her 07 District 24000 24000
( Speci fy) Admi ni stration,
Udupi
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Qut st andi ng Prof . Mirugeshi MANGAL ORE 22/ 05/ 2018 Ni |
Research in T UNI VERSI TY
Ar chaeol ogy H STORY

TEACHERS
ASSQOCI ATI ON
( MANUSHA)




No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Anci ent History and 3 0
Ar chaeol ogy

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!




View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Anti Drug Awareness NSS 5 109
Pr ogr amme
Worl d Anti-Tobacco NSS 4 55
Day March
Adol escent Probl em Wnen’ s Forum 3 120
Awar eness i n Wnen
Save Heritage Depart ment of 2 34
Canpai gn Anci ent Hi story and
Ar chaeol ogy
Swaccha Shirva NSS 11 192
Abhi yana

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students

Benefited
Monument Renovati on Appr eci ation District 22
in Barkur, a certificate Adm ni strati on,
Medi eval and Udupi
H storical city in
Coast al Karnat aka

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swaccha Bhar at NSS in Swaccha Shirva 11 192
col | aborati on
wi th | ocal
bodi es
Ai ds Awar eness NSS wi th Al DS awar eness 4 140
Pr ogr ame district health |programme bl ood
and famly donati on canp
wel fare office
Awar eness on Wonen Cuest lecture 2 120
Gender | ssues Devel opnent
Cel |
Save Heritage Depart nment of Cl eani ng of 2 23
Canpai gn Anci ent Hi story hi stori cal
Ar chaeol ogy sites




No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

300000 360250

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Semnar halls with ICT facilities

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Lib Partially 8.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 19108 1751951 100 12455 19208 1764406




| View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 1 1 2 6 3 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 32 1 1 1 2 6 3 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ BPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | https://nerscol |l ege. ora/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

350000 280800 125000 115600

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has adopted a procedure of augnenting existing facilities.
Physi cal : The col |l ege has sufficient nunber of classroons. The col |l ege has
separate library block that can accombdate at a tinme 100 students. Separate
Sports conplex has multi gymfacility with a vast playground. Academ c: Al
academ c activities are carried out under the supervision of the Principal.
Different conmttees are forned consisting of staff and students to inplenent
various acadenmi c activities throughout the year. The equi prment and materials
are mai ntai ned and updated. The annual stock verification is done regularly.
Li brary: The college library has sufficient nunber of books, journals and
reference materials to cater to the needs of faculty and students. Printer,
scanner, xerox and conputers with W- Fi facility is provided. Books are
shelved in the cupboards with glass and cl osed doors to protect from dust.
Napht hal ene balls are placed in the cupboards periodically to protect books




frominsects and gerns. Sports Conplex other Facilities: Physical Instructor co-
ordinates all sports activities of the college under the guidance of the
Principal. Sports commttee consisting of staff and students hel ps and gui des
whi | e taking inportant decisions |ike purchasing sports materials, conducting
speci al sports neet etc. The annual stock verification is being done regularly.
Various Conmittees are forned at the beginning of the acadenmic year itself to
ensure the snooth functioning of the college activities. NSS officers with the
support of the NSS Advisory Committee coordinates NSS activities. Placenent
Cel | organi zes enpl oyment awareness progranmmes, comuni cates job rel ated
i nformation and provi des necessary e-resources for various conpetitive
exam nati ons.

https://msrscollege.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 140 1229222
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal Ni | 0 0
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Day 21/ 06/ 2018 32 Sri. Anantaraya
Shenoy Shirva Seva
Sangha
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 6

5.2 — Student Progression




5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 B. Com Conmer ce GFGC PG M Com
Centre, Kaup
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vol | ey Ball Uni versity 300
Sports Day Col | ege 201
Tal ents Day Col | ege 201
Col | ege Day Col | ege 201
Cul tural Conpetitions Col | ege 200
Ganes conpetitions Col | ege 127

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In order to devel op | eadership quality and responsible citizenship, the college
follows a nethod of selecting office bearers of Student Wl fare Council through
general election. Fromeach class, one class representative is elected through
manual voting by their classnmates. One | ady representative for each degree is
sel ected through el ection. President, Secretary and Joint-Secretary are el ected




t hrough general election. In case of no election, office bearers are nom nated
by the class teachers and the student welfare officer respectively. The
representatives of various associations |ike sports, cultural, literary etc are
nom nated by the concerned staff advisors. Student’s acadenic performance in
the previous senester examnation is the criterion to becone cl ass
representative. This process is done under the supervision of student welfare
of ficer and class teachers. Principal sumobns the neeting of all academc
advi sors, class teachers, senior teachers and student class representatives.
The student representatives for NSS, College Magazine Conmittee, Sports,
Subj ect Wse Associations are selected with special reference to students’
interest in respective area. Principal summons the neeting of these
organi zati ons as and when required and di scusses the respective matter with
students and enabl es the snooth running of student activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The coll ege has an active Alummi Association with the follow ng office
bearers. President, Vice-President, Secretary, joint secretary and an Advisory
Conmittee. The Al ummi Associ ation of our college has three units nanely NSRS

O d Students’ Association, Shirva MSRS Col | ege Alumi Associ ation Munbai and
Bangal ore. The funds for the activities are generated by voluntary contribution
by the nmenbers or also fromthe ex-students, who are not registered as the
menbers. The President and the executive comittee plan the activities of the
Associ ation. Major contributions of the Alumi Association are, sponsoring m d-
day neals to students, financial assistance to add on course, scholarship to
poor and neritorious students, financial assistance to conduct university |evel
vol | eybal | tournanent in the nane of the founder of the college. During the
academ c year, A d Students’ Association, Shirva shoul dered partial educationa
expenses of 25 students. The association has partially provided infrastructure
expense to conmence add on course. MS. R S College Alumi Association, Mnbai
extended mid day neals facility to 130 students with an estimated cost of Rs,
2, 50, 000. They have al so sponsored cash prize for the wi nners of Voll eybal

t our nament .

5.4.2 — No. of enrolled Alumni:

1603

5.4.3 — Alumni contribution during the year (in Rupees) :

260000

5.4.4 — Meetings/activities organized by Alumni Association :

Three neetings have been conducted in the college prem ses to discuss and pl an

the financial support to commence 1. Add-on course 2. Continue md-day neals

scheme 3. Conduct university level volleyball tournanent for nmen and wonen in
the nane of the founder of the college

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college truly believes in fair practices of participative nmanagenent and
decentralization. Principal heads the organizational structure of the coll ege.
Various curricular and extra-curricular activities of the college are
supervised by different faculty nenbers who are directed by the Principal to




acadeni c year
conni ttees. Active student

by the concept of student

Gover nnent
decision in admni strative and financi a

activities.

ensure denocratic nodel s and participative managenent.
faculty nmenbers are appointed as conveners of various
i nvol venent and participative nanagenent is ensured

representatives in various associ ati ons.

rul es and regul ations issued fromtinme to tine,
matters. Conplete autonony is given to

the coordinators of various committees in organizing different progranmes and
Students are notivated to organi ze programmes to devel op | eadership

qualities and thereby realize their

At the beginning of the

As per the

the Principal takes

hi dden qualities and skills.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Teachers plan well the curricul um
desi gned by the BOS of Mangal ore

Uni versity and prepare as per the
gui del i nes provided in the concerned
subj ect wor kshops.

Teachers use innovative teaching

Teachi ng and Learni ng

nmet hods |i ke PPTs, group discussions,
sem nars, and quiz. Renedial classes

are conducted for poor perforners
peri odical | y.
exam nations are conducted

Exam nati on and Eval uati on

Two i nterna

and evaluated in order to award
i nternal assessnent marks. Exani nation
comrittee is appointed to take care of
t he process.

Human Resource Managenent

Students are guided to engage
t hensel ves in sports, computer
education and cultural activities.
Ext ensi ve Yakshagana, rmnusic and
epi graphy training is inparted to
i nterested students.

Adm ssi on of Students

Admi ssion committee is formed under the

chai rmanshi p of the Principal assisted

by senior faculty. This commttee

adm ni sters the admi ssion process by

follow ng existing reservation
pol i ci es.

| CT and Physica

Li brary,
| nstrunent ati on

Infrastructure /

Col | ege has wel |l equi pped and spaci ous
separate library bl ock having internet
facility with conputers, |arge vol une
of book banks and journals, magazi nes
and readi ng areas. Each classroomis
equi pped with LCD projector and the
required ICT tools. The coll ege has
separate conputer lab to inprove soft

skills of students. The college al so
has separate sports roomw th gymastic
facilities




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Communi cation with the University and
Departnment of Col |l egi ate Education is
done through enmil .

Pl anni ng and Devel opnent

Email is widely used for communication

Adm ni stration

Fi nance and Accounts Conput eri sed accounting is used

Col l ege website is widely available for
t he needy

St udent Admi ssi on and Support

Admi ssi on statenents and | nternal
assessnent marks are sent through email

Exam nati on

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
non-teaching
staff

organised for
teaching staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 03/ 01/ 2019 25/ 01/ 2019 22
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 3 0 1

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

Fee concession for the Fee concession for the Schol ar shi ps
children of college staff [children of college staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution undergoes internal and external audits tine to tinme to ensure
transparency and probity in financial nmatters. Internal Audit: Al the
financial transactions of the institution are conducted and records are

mai nt ai ned. The col | ege mai ntai ns apt vouchers and receipts as supportive
evidence for all financial transactions. The internal audit is conducted by
prof essi onal chartered accountants to facilitate accurate nmaintenance of
accounts. External Audit: The external audit is conducted by the Departnent of
Col | egi at e Educati on, Mangal ore zone.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MSRS Al ummi  Associ ati on 520000 Schol arshi p and Endownent
and ot her donors Prizes
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Uni versity Yes I QAC
Adm nistrative Yes The Depart nent Yes Managemnent
of Collegiate appoi nt ed
Educat i on committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Sports neet and volleyball tournanment 2. Swacha Shirva Canpaign 3. Visit to
feeding institutions

6.5.3 — Development programmes for support staff (at least three)

1. Fee concession and priority in admission to their children 2. Flexible |eave
option 3. W-Fi facility

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Placenent cell 2. Appointnent of two permanent teaching staff 3. Green

canpus
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 St udent 06/ 06/ 2018 06/ 06/ 2018 06/ 06/ 2018 137
Orientation
2018 St udent 26/ 06/ 2018 26/ 06/ 2018 26/ 06/ 2018 201
Uni on
El ecti on and
i naugur ati on
2018 Schol ar shi p 03/ 07/ 2018 03/ 07/ 2018 03/ 07/ 2018 201
di stribution

No fil

e upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen’ s St at us 24/ 01/ 2019 24/ 01/ 2019 126 22
in the changing
nodern worl d
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 118 18
Wnens’ Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 22/ 12/ 201 01 Legal crine 214
8 Awar eness | rel at ed
progr amre
2018 1 1 22/ 08/ 201 01 Save Hi st |Protectio 18
8 ori cal n of
Heri tage [Monunents




2018 1 09/ 09/ 201 01 Save Hi st |Protectio 18
8 ori cal n of
Heri tage [Monunents
2018 1 27/ 07/ 201 01 Swacha |[|Cl eanline 225
8 Shirva ss and
Abhi yana | Hygi ene
2018 1 30/ 12/ 201 01 Pl astic |C eanline 84
8 and Rag ss and
pi cki ng Hygi ene
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

05/ 06/ 2018

The Col | ege Cal endar
contains the details of

rul es and regul ati ons of

the college. Detailed
Iist of subject
conbi nati ons, exam
related rul es,
schol arshi p, Dos and
Don'ts, |eave note
format, fee structure
et c.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I ndependence Day

15/ 08/ 2018

15/ 08/ 2018

105

Gandhi Jayant hi

02/ 10/ 2018

02/ 10/ 2018

45

Vi vekananda Jayanti

02/ 02/ 2019

02/ 02/ 2019

120

Republ i ¢ Day

26/ 01/ 2019

26/ 01/ 2019

52

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. College garden 2. Green canpus 3. Plastic free canpus 4. Raggi ng free campus
5. Water conservation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1: Title - Archaeol ogy Muiseum Goal: To preserve the riches of
antiquity and inculcate a sense of responsibility anmongst students The Context:
Wth the establishnment of the Department of Ancient Hi story and Archaeol ogy in
the year 1987, new ventures have been in place to discover varied possibilities

of exploration in contributing newer know edge. The surroundi ng areas of
Western Ghats and coastal region abound in pre-historic and historical sites.
Trained faculties along with students in collaboration with the |ocal bodies
visit the sites and carry out explorations. The findings are docunented and
preserved along with wide publicity in the nmedia. This kind of enterprise has
enriched the experience of students. The followi ng are the nmajor ventures taken
up during the academ c year 2018-19: 1. Archaeol ogi cal explorations at
Vittal apura near Gangavati in Koppal district on 14 Novenber 2018 2.
Ar chaeol ogi cal explorations at Hi rebenakal, Gangavati Tal uk, Koppal district 3.




Archaeol ogi cal explorations at Basrur, Kundapura Tal uk, Udupi district on 13
Sept enber 2018 4. Archaeol ogi cal explorations at Peranpalli, a suburb of Udup
on 23 May 2018 5. Epigraphical explorations at Kalavara i n Kundapura Tal uk on
18 February 2018 6. Archaeol ogi cal explorations at Basrur in Kundapura Tal uk on
2 Decenber 2018 7. Epigraphical explorations at Shankaranarayana on 25 Decenber
2018 Evi dences of Success: 1. Mesolithic stone tools were collected and
preserved in the college nuseum Archaeol ogi cal explorations at Vittal apura
near Gangavati in Koppal district on 14 Novenber 2018 and Archaeol ogi cal
expl orations at Hirebenakal, Gangavati Tal uk, Koppal district. 2. A historical
Tul uveshwara tenple hitherto unknown to the history is discovered which was
constructed by Tul uvakka Heggadati in an inscription. Archaeol ogica
expl orations at Basrur, Kundapura Tal uk, Uduoi district on 13 Septenber 2018 3.
Ar chaeol ogi cal explorations at Peranpalli, a suburb of Udupi on 23 May 2018. A
rock cut cave of the Megalithic Age was di scovered. Megalithic red pottery with
ash was discovered insitu. 4. Epigraphical explorations at Kalavara in
Kundapura Tal uk on 18 February 2018: New inscriptions of Vijayanagara peri od,
one bel ongs to Tul uvanarasi mha and two belong to Devaraya Il were discovered.
5. Archaeol ogi cal explorations at Basrur in Kundapura Tal uk on 2 Decenber 2018:
Cul tural evidences were discovered specially a Chinese dragon and wooden
statues of locally called chinibhootas. 6. Epigraphical explorations at
Shankar anar ayana on 25 Decenber 2018: two new Vijayanagara inscriptions were
di scovered and published by Hanmpi University bulletin. Problenms Encountered: -
Dearth of finance for the transportation of stone inscriptions and pottery
antiquities. ¢ Mnetary constraints for naintenance of the nuseume Lack of
suitable infrastructure for upgradi ng the nmuseum Best Practice-2: Title —

I ncl usi ve Education Goal: H gher education should aimto redefine an individua
to be self reliant. It should elevate an individual to be selfless in his
pursuit and devel op concerns for the society he lives in. Thus the educationa
institution should provide the students appropriate |earning experiences and
i ncul cate desirable value systens. It should enabl e students understand the
social, cultural, econom c and environnmental realities to becone responsible
citizens. But in our country access to higher education is beyond the reach of
a large section of the society particularly in rural areas. Thus inclusive
education is providing quality education to socially and econom cally backward
students at affordable cost. The Context: Ever since its inception in the year
1980, the college has been affirmng to its vision - providing higher education
to rural poor and backward class students at the | owest cost. As the college is
set up in a rural area, nmajor of the students are from poor background. Besides
financial problens, they face |lack of self confidence and skills required for
enpl oynent. Ranpant gender discrinmnation also has resulted in preventing girl
students entering higher education. But, the institution has been keen on its
policy of all inclusiveness. Every year nore girls have been entering the
threshol d of our college. The coll ege organi zed career training programe.
Unnat hi Career Acadeny, Udupi conducted training programes three days a week.
It was 60 hours course. English Comunication skills, interview skills and
overal | personality devel opnent training were conducted to facilitate
enpl oyability. GST course was conducted to enhance self enploynent and
entrepreneurial capabilities. Evidences of Success: Large nunbers of students
who have studied in this college have been self reliant entrepreneurs. Sonme are
| eadi ng busi ness persons and professionalists. Problens Encountered: ¢ In spite
of best efforts, our students |ack the needed English comunication skills. e
Lack of motivation in the househol ds of students to excel in academ cs. -«
Dearth of career oriented goals and aspirations

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://msrscol |l ege. org/ naac_i gac_report. htm




7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mul ki Sunder Ram Shetty College is located in a cal mand | ush green area of
around 27 acres. The coll ege has been striving to make quality higher education
af fordabl e and accessible to all sections of students. Wth a firmconcern for

the overall devel opnent of the students, the coll ege has been taking keen
interest to see that students belonging to the nbst backward conmmunities, wonen
and rural students are not deprived of the accessibility to tertiary educati on.
The coll ege has been trying to inprove higher education by providing adequate
opportunities to socially deprived communities, pronote inclusion of wonen,
mnorities, SC/ ST/OBCs and differently—abl ed persons. The col |l ege provides
opportunities for the students to participate in |eadership training
progranmmes, self-enploynent programes, training in conpetitive exam nations,
Enpl oynent information, personality devel opnment progranme etc. This hel ps them
to decide their future endeavor in a conducive nmanner. The institution has nore
number of girl students which neans that the college strives to enpower wonen
and contributes to the inprovenent of the country by educating rural girl
students. W strive hard to enabl e our students becone good human bei ngs,
productive and socially responsible citizens.

Provide the weblink of the institution

http://nmsrscol |l ege. org/ naac_i gac_report. htm

8.Future Plans of Actions for Next Academic Year

To strengthen Alummi Associ ation and engagenent. To get nore nunber of pernmanent
teachers. To undertake wi de range of comunity devel opnent programes and
extension activities To pronote |ICT Learning. To automate library and coll ege
of fice. To make Pl acenent Cell proactive. To provide fee concession to poor and
nmeritorious students. To establish green canpus and nmake green audit. To create
plastic free canpus. To construct proper canteen for the benefit of our stake
hol ders. To increase student strength.




